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In Recognition

On January 7, 2009, Tom Wardell received A State Bar of Georgia 2009 Commitment to
Equality Award. We congratulate Tom, ALDC Founder and former President.

2009 Award Recipients
Tom Wardell Veronica E. Brinson Sonjui L. Kumar

Linda A. Klein, Randolph Thrower Lifetime Achievement Award Recipient
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We Teach Success

| want to share a story that says we
have made progress...

Beneficiaries of Tom’s ALDC Legacy

"Good documents add clarity, not ambiguity." Tom and Sam Matchett




Kenneth Neighbors Linda and Roselie of Alston and Bird LLP

Presentation Remarks by Sam Matchett, President ALDC, and Partner, King & Spalding LLP

| am pleased to be here this evening to speak briefly in tribute to Tom Wardell, my friend.

Picture this — it’s a clear, good weather Saturday, and I’'m at Emory University School of Law to attend a diversity conference. At that time,
diversity and inclusion was an important topic not yet fully on the radar screen of every organization and firm in the metro Atlanta legal
community. There were wonderfully informed speakers at the conference and it was a working conference. At some point, | found myself
in a breakout session with a group of other attendees, including Tom. | recall very vividly that Tom was as interested in listening as
speaking. And, when he did speak, he had everyone’s attention, he compelled respect and he was incredibly genuine. I’ve been a fan of
Tom’s ever since. His Harvard intellect and professional projection compliment well his quick smile, easy humor and understated wit. It was
also easy to discern that Tom is a practical, no-nonsense implementer of ideas. His “what-are-we-going-to-do-besides-talk” approach is

contagious.

As a founder of the Atlanta Legal Diversity Consortium (ALDC), Tom Wardell created and

funded a vehicle through which good ideas could be translated into tangible action. Due

in no small measure to Tom’s and ALDC'’s efforts, diversity became a priority and stated

value of every major law firm and law department in this city. | have had the pleasure of
working with Tom during his tenure as President and now during my tenure as its current President. The foundational work that Tom laid in
terms of his sacrifice of time, talent, and personal income, now make it possible for the ALDC to expand its programming to provide success

skills to all lawyers who, in his words, are challenged to "learn to think like a partner, now, not later."

Our organization's motto represents the thrust of what Tom is about, namely, "to attack head-on the issues of inclusion by identifying career

limiting problems and offering real world remedies from seasoned lawyers who present their hindsight for the good of ALDC trainees.”




For years, Tom Wardell has been on the ground level in the planning of ALDC seminars, training women lawyers and lawyers of color, and
developing ALDC programs that benefit these and other minority groups. E.g., in April of 2004, the ALDC sponsored a symposium on "Filling
the Pipeline" which provided concrete steps to recruit and retain women, and attorneys of color. In June of 2004, the ALDC helped summer

associates open doors by establishing a call-in hotline and a networking opportunity for women and lawyers of color.

During 2008, the ALDC has made sixteen presentations to over 130 trainees at three metro area firms, offering training on "Guideposts: The
Keys To Success," “Feedback Skills and Communicating With Partners," and "Interpreting Documents.” Thanks to Tom and MLA for their

largesse.

Tom was an adjunct professor at Boston University School of Management and a guest lecturer at Harvard Business School. He used those
teaching skills with a diverse group of associates, and he delivered two excellent ALDC presentations on how to successfully interpret
documents. Here is what one trainee had to say, "[This training] was exactly what | needed as it got to the heart of what we need to master

to become STAR lawyers."

We should not overlook, of course, what Tom has done at his own firm on behalf of equality. For many years, Tom has faithfully served on
the Diversity Committee at MLA. The Committee works to recruit, develop, promote and retain a world-class talent base that reflects the
diversity of the communities where they live. Tom Wardell's active participation on MLA's Diversity Committee has included his support for
a host of Minority Job Fairs and Black Law Student association events throughout the United States. On March 27, 2006, at an MLA Law Firm
Diversity Seminar, he spoke on the topic of "Using Consortiums, Alliances and Inter-Firm Partnerships to Augment and Enhance
Recruitment/Retention of Diverse Candidates.” On March 22, 2007, Tom was a panelist at the State Bar of Georgia on the topic of
"Diversity in the Legal Profession: A Panel Discussion on Law School Admissions, Recruitment and Retention Best Practices in Law Firms and
Corporate Legal Departments.”" In September of last year, in recognition of his work on behalf of equality, he was honored by the Diversity

Committee at MLA.

On a personal note, one might ask “why.” Why does he give up his time, including Saturdays, to discuss the issue of diversity? Why does he
devote time to thinking about the issue? Why does he do more than just offer thoughts and opinions and then disappear into the crowd?
Why does he write checks to support diversity and inclusion efforts? Why does Tom take the time to move from talking to doing — from an
idea to action? And, the answer is , “l don’t know.” | know that | and many others are grateful for what Tom does, but | cannot divine why

he does all that he does.

Of course, not knowing doesn’t stop me from observing and speculating. Tom, it appears, has an internal compass that perpetually points
and moves him to do that which is good and right. He has the inner drive of a selfless problem solver, and no task or challenge is left to
wallow in inaction. Tom is kinetic. Tom is a doer. Tom is a scholar, a gentlemen, a lawyer’s lawyer. He brings people together for a
purpose. He motivates us to embrace big ideas and do substantial things. Although, in some ways we are all a bit smaller because of his

largeness, Tom’s magic is to make us all his peers and he treats all as equals. He recognizes and accords respect to each person he meets.

Tom’s vision, lectures, programs, and personal mentoring — Tom’s creation of ALDC — amount to a legacy that has benefitted innumerable

lawyers and the profession and will continue to do so for years to come...

Thank you to your lovely wife Susan and your family for the time they were without you while you were helping others.

Thank you to Laura Ruttan, his AA, who daily helps Tom accomplish his many missions.

Most importantly, thank you Tom for your commitment.

Now it my pleasure and honor to ask Tom Wardell to come forward and accept his 2009 State Bar of Georgia Commitment to Equality

Awards...




Tom Wardell ' s Acceptance RemarKks

Thank you Sam for those kind remarks. | want to share a story that says we have made progress. My wife Susan recently talked with a
friend who relayed a conversation with her 4 year old son... his Mom's a lawyer; Dad's a doctor. Her son asked, "Can men ever be lawyers?"
Mom said, "Yes, do you think you might want to become a lawyer some day?" The boy thought a bit and said, "I'm not sure; seems like a
girl's job to me."

Well, what'’s lovely about this is that when you spend time trying to get something to become what it always should have been, you hope
that one aspect of the work is that your efforts become a part of the new state of things, merged into what things have become and really
not obvious to the next generation (and | don't mean a chronological generation) so that they believe that what they are living is what has
always been and are determined will always be. But it is nice to have one's work noticed. Thank you.

Carter Ken Tom Sam Joel Tom and Friends

Thanks to:

Carter Hoyt for her participation on the Selection Committee for the 2009 Commitment to Equality Awards; Allegra Lawrence-Hardy for her
leadership on the 2008-09 Women & Minorities in the Profession Committee; Tiffany M. Mallory for supporting the ALDC and for her
gracious welcoming remarks; Sharon Bryant for coordinating this event and assisting the ALDC Director, Joel Peddle; Kathy Timcho for
providing Pay Pal expertise and assembling materials for this event; Amy Fouts, Joseph Blanco, and Charlotte Combre for their role in
making classes taught at McKenna Long & Aldridge.

Special Thanks to:

Laura Ruttan for providing Tom Wardell, Sam Matchett, and Joel Peddle with the means to help make last year a success for the ALDC.







